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TasNetworks Staff Sharing Register

TasNetworks maintains this register in accordance with clause 4.2.4 of the Australian Energy Regulator’'s (AER’s) Electricity Distribution Ring-
fencing Guideline (the Guideline). This register must be updated at least quarterly (15 January, April, July and October each year).

The table below sets out those employees who hold positions in TasNetworks' Distribution Network Service Provider (DNSP) business who are
shared with TasNetworks' Related Electricity Service Provider (RESP). The positions listed have been assessed as meeting one or more of the
exceptions from the Guideline, allowing them to be shared. The exceptions from the Guideline are as follows:

4.2.2 (b)i.a. Staff who do not have access to electricity information;

4.2.2 (b)i.b Staff who have access to electricity information but do not have, in performing the roles, functions or duties of their staff position,
any opportunity to use that electricity information to engage in conduct that is contrary to the Guideline.

4.2.2 (b)iii. Staff located at a regional office if clause 4.2.2(a) does not apply to that office by reason of clause 4.2.2(b)iii.
4.2.2(d) Member of the staff of a DNSP where the member of staff is an officer both of the DNSP and of a RESP,

It should also be noted that this register does not contain shared employees that are involved in the provision of direct control services who are
performing non electricity services (such as general administration, accounting, payroll, human resources etc.).

Position Description of roles, functions and duties Duration Applicable exemption Ring-fencing controls

Chief Executive Responsible for the development and execution | Permanently —— . o

Officer (CEO) of long-term strategy Shared 42.2(d Ring-fencing training
Reporting to the CEO, these roles manage each

Executive Team business unit with TasNetworks and share the Permanently 422(d) Ring-fencing trainin
responsibility for development and execution of | Shared o 9 9 9
long-term strategy.




